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TUITION – NVIT offers one of the lowest tuition rates in BC starting at
$92.78/credit or $278.34/3 credit course
*for the 2022/2023 calendar year.

TRANSFERABILITY – NVIT has been a public institute since 1995. Programs
and courses are accredited and transferable.

For information on transferability, please see the BC Council on
Admissions and Transfer at www.bctransferguide.ca.

SMALL CLASS SIZES – NVIT's small class sizes allow learners to share
experiences, answer questions and interact with peers and instructors.
As a result, learners are engaged, confident, experienced and prepared
for the workplace.

QUICK FACTS
25%

lower tuition and fees
than other public
institutions

programs address the needs
of Indigenous communities
and are open to people

of all cultures

57%
of our faculty identify

as Indigenous

CHOOSE
what’s right for you—attend
the main campus in Merritt or

the satellite campus in
Vancouver

120
of BC's 203 bands were
represented within NVIT's

2021/22 learner
population

OUR FACULTY
are subject matter experts

with practical hands-on

knowledge in the subject

areas that they teach

75%
of our learners identify

as Indigenous

has one of the largest

percentages of Indigenous
faculty of all post-secondary

institutes in Canada
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MESSAGE FROM THE BOARD
CHAIR AND THE PRESIDENT
NVIT is an Indigenous centre of excellence, here to support your
educational journey. Founded in 1983 by the five First Nations bands of the
Nicola Valley, NVIT was created to provide a place for Indigenous people
to study, learn and succeed. Beginning with 13 learners enrolled in a
forestry program, NVIT now has over 1700 learners representing nearly 70%
of First Nations communities in BC. Learners study and are supported at
our main campus in Merritt, our satellite campus in Vancouver, or at one
of over 35 Indigenous communities across Canada.

NVIT is learner-centred, grounded in community and in Indigenous ways of
knowing. Our success is attributed to being BC's Indigenous public post-
secondary institute while remaining true to the vision of the five founding
bands. This includes offering an Immediate Entry Bursary to all Indigenous
grade 12 graduates across BC, as well to all grade 12 graduates from School
District 58. Governed by a First Nations board, a supportive Elders' Council
and an engaged group of employees, NVIT continues to advance Indigenous
education and ensure we meet the needs of our learners. NVIT offers a wide
range of programs that support many different career paths for success.

We invite you to browse through this year's edition of our "At A Glance" to
determine which program is right for you. By attending NVIT, you have
access to programs enriched with Indigenous knowledge and you will learn
from highly qualified and passionate faculty. Our staff are committed to
support you throughout your educational journey to ensure that your
experience at NVIT is successful. NVIT strives to fulfill its mandate of
delivering meaningful and relevant post-secondary education throughout
BC.

NVIT continues to lead and be at the forefront of Indigenous education.
Equipped with and guided by our strategic and operational plans, NVIT
makes a significant difference in the lives of our learners and our
communities. We take this opportunity to invite you to attend NVIT and
experience the NVIT difference. As an Indigenous centre of excellence, we
welcome you to become involved in fulfilling our vision of inspiring learners
to strengthen community. NVIT empowers learners by strengthening voice
and identity through education.

Tabi Misiyh | Limləmt K�uk�sc̓émx�
(Thank you) (Thank you)

Sashia Leung Ken Tourand
Board Chair President/CEO

NICOLA VALLEY INSTITUTE
OF TECHNOLOGY - NVIT

THE FIVE FOUNDING BANDS
Coldwater, Lower Nicola,
Nooaitch, Shackan and

Upper Nicola.

Nicola Valley Institute of Technology
is a full and independent member of
British Columbia’s public post-
secondary education system with
legislated authority to grant its own
course credits and transcripts.

NVIT offers innovative and relevant credentials for future Indigenous
leaders in the fields of wellness, technology, land and economic
development. These programs are guided by the commitment and vision
of NVIT's five founding bands. This vision encompasses and honours
Indigenous traditional culture and values while recognizing the need to
balance these within the educational goals of the Institute’s curriculum
and programming.
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»We are learner-centred.

»We are grounded in Indigenous culture,
tradition and knowledge.

»We are committed to the advancement of our
learners, employees, communities and institute.

»We seek to engage all learners and members
of the NVIT community.

» We will maintain a standard of academic
excellence that ensures that our learners have
the widest range of future choices possible.

»We are committed to a high level of
organizational discipline where all aspects of
this Strategic Plan, governance and operations
are guided by formalized policies, procedures,
monitoring and review processes.

GUIDING PRINCIPLES

STRATEGIC PLAN

NVIT'S VISION
As an Indigenous centre for excellence, NVIT
inspires learners to strengthen community.

NVIT'S MISSION
Empowering learners by strengthening voice
and identity through education.
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NVIT'S VALUES

77

RESPECT
» We have respect for the dignity, rights, cultures and beliefs of all people.
» We care and support each other and have respect for our environment.

ACCOUNTABILITY
» We are accountable to ourselves, the Elders, our communities, our
learners and the provincial government.

INTEGRITY
» We embrace honesty and trust in all relationships.
» We encourage the sharing of knowledge and appreciate we are all
learners.

BALANCE AND HARMONY
» We seek and encourage balance and harmony in all activities.
» We understand that not one part is greater than the other and
that together we are a whole.

» We acknowledge and use systemic thinking and planning.

GROWTH AND DEVELOPMENT
» We promote the continual growth and development of individuals and
communities.

» We encourage critical self-examination and a willingness to admit both
strengths and weaknesses.

INCLUSION
» We are grounded in Indigenous Knowledge.
» We honour and respect our communities and our partnerships.
» We extend education related support to government, industry,
education and other organizations to improve their relevance to the
Indigenous community.

COMMUNICATION
» We value communication and promote openness, respect and trust in
our communication.

NVIT'S VALUES
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NOTE: 4 Rs in reference to the work of Kirkness, V.J & Barnhardt, R. (1991).
First Nations and higher education: the four r's - respect, relevance,
reciprocity, responsibility. Journal of American Indian Education, 30 (3), 1-15.

INSTITUTIONAL LEARNING OUTCOMES

PLACE

IDENTITY

LEADERSHIP

RESPECT

DIVERSITY
Understand and value differences in situations
and individuals through a lens of respect for
principles of natural and social justice.

COMMUNICATION
Convey both orally and in writing, thoughts in a
focused, coherent manner to effectively inform,
negotiate, and convey ideas and research in
scholastic, career, family and community settings.

GLOBAL & SOCIAL AWARENESS
Recognize and be accountable for personal
responsibility as local, national, and global
citizens.

PLACE

IDENTITY

LEADERSHIP

RELEVANCE
HISTORICAL AWARENESS
Articulate the socio-historical
realities of Indigenous peoples.

CONSTRUCTING INDIGENEITY
Execute roles and responsibilities effectively
in all worlds while remaining confident and
humble and rooted in personal culture and
value sets.

PROFICIENCY
Identify and use appropriate current and
emerging technologies, knowledge, and
skills for scholarly, career and personal
development.

NVIT GRADUATES CAN
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NVIT GRADUATES CANNVIT GRADUATES CAN

STEWARDSHIP
Construct responsible approaches and solutions
that meet current and future needs while
remaining committed to the well-being of the
physical world and the cultures and languages
rooted therein.

COLLABORATE
Value and embrace inclusivity. Alumni offer
system-based solutions by continuously
building and accessing a network of diverse
thoughts, expertise and information.

PERSISTENT & RESILIENT
Champion change! Grads have the knowledge,
skills and personal attributes to calculate risk,
navigate conflict, negotiate resolutions and
advance community, organizational and
personal priorities.

PLACE

IDENTITY

LEADERSHIP

RESPONSIBILITY

SCIENTIFIC AND CREATIVE THINKING
Nurture curiosity and effectively problem solve

by analyzing, synthesizing, and evaluating
information and research within a creative

and innovative framework.

HOLISTIC THINKING
Comprehend that in all, the community,
organization, individual, or situation is

interconnected. One event, decision, and/or
individual may impact everything.

CRITICAL CONSCIOUSNESS
Demonstrate self-awareness and continually

re-evaluate personal attitudes and behaviours
with a desire to continually strengthen emotional,

spiritual, mental and physical capacities.

PLACE

IDENTITY

LEADERSHIP

RECIPROCITY
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MERRITT CAMPUS

OFFERING
CAMPUS
TOURS

OFFERING
CAMPUS TOURS
IN-PERSON OR

VIRTUALLY

NVIT's Merritt campus is home to 360 learners and also
supports 680 community learners.

Our Merritt campus is located on the unceded traditional
territories of the Nłeʔkepmx and Syilx people. Merritt, BC is a
small community nestled in the Nicola Valley. It is ideally
situated for those who seek a peaceful country living with
easy access to urban centres. It is a one-hour drive to
Kamloops and Kelowna, and a three-hour drive to Vancouver.

NVIT's Merritt campus offers learners on-campus housing,
daycare and up to 20 different programs. Merritt offers an
array of entertainment and recreational activities
encouraging individuals to get directly involved with the
community. These include a friendship centre, numerous
clubs, organizations, youth groups and sports teams.
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VANCOUVER CAMPUS

Mon - Fri
8:30am - 4:30pm

toll free: 1.877.682.3300

Mon - Fri
8:30am - 4:30pm

toll free: 1.877.682.3300

NVIT's Vancouver satellite campus, located in Burnaby, BC, is
home to 176 learners.

Programs at this campus include: Indigenous Holistic Wellness
and Addiction Certificate/Diploma/Advanced Diploma,
Associate of Arts Degrees in Criminology, First Nations Studies or
General Arts and a Bachelor of Social Work Degree.

Our Vancouver campus is located on the unceded traditional
territory of the Coast Salish. The three host nations of this region
are Tsleil-Waututh (səl̓ilw̓ətaʔɬ), Squamish (Sḵwx̱wú7mesh
Úxwumixw) and Musqueam (xʷməθkʷəy̓əm.

In 2022, NVIT announced that a new Vancouver campus is
planned to be built in partnership with the Urban Native Youth
Association.
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COMMUNITY EDUCATION (CE)
Community Education (CE) is an alternative delivery
model whereby NVIT delivers programming in
Indigenous communities throughout British Columbia
and across Canada. This type of programming delivery
provides learners with an opportunity to learn in their
own community and is convenient for those who do
not wish to move away from their community or are
currently employed. NVIT’s CE Department can deliver
all programs and courses that are offered at the NVIT
campuses to communities at a reasonable cost. CE can
also develop and implement new programs to fit the
needs and desires of all communities.

Community-based delivery allows learners to
complete NVIT certificate and diploma programs or
individual courses at home by bringing the classroom
to their community. NVIT works with community
training needs and time frames to deliver quality
public post-secondary education.
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CONTACT INFORMATION

PROGRAM DELIVERY
In the past year, NVIT’s Community Education Department delivered
programs and courses within the following communities:

MOUNT CURRIE, BC
MORICETOWN, BC
PENTICTON, BC
PORT ALBERNI, BC
PRINCE RUPERT, BC
RISKE CREEK, BC
SKIDEGATE, BC
STEIN VALLEY, BC
UPPER NICOLA, BC
VANCOUVER, BC
VANDERHOOF, BC
WILLIAMS LAKE, BC
INVITE US TO YOUR COMMUNITY!

BELLA COOLA, BC
BURNS LAKE, BC
EDMONTON, AB
FORT ST. JAMES, BC
HAGWILGET, BC
HAZELTON, BC
KAMLOOPS, BC
KELOWNA, BC
KEREMEOS, BC
LAKE BABINE, BC
LILLOOET, BC
MASSET, BC
MERRITT, BC

Vice President -
Academic

Dr. John Chenoweth
phone: 250.378.3331
email:
jchenoweth@nvit.ca

Director, Community
Education

Chelsea Vaughan
phone: 250.378.3378
email:
cvaughan@nvit.ca

Community Education
Coordinator

Megan Paquette
phone: 250.378.3390
email:
mpaquette@nvit.ca

Community Education
Assistant

Ali Antoine
phone: 250.378.3337
email:
aantoine@nvit.ca

15

mailto:jchenoweth@nvit.ca
mailto:cvaughan@nvit.ca
mailto:mpaquette@nvit.ca
mailto:mpaquette@nvit.ca


Dancer previous year

“NVIT HAS ALLOWED ME TO
CHANGE MY LIFE AND PURSUE THE
CAREER OF MY DREAMS. IT IS AN
INCLUSIVE SPACE THAT NURTURES
EVERYONE'S UNIQUE NEEDS FOR
LEARNING.

“
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CHAIR OF THE STUDENT SOCIETY

Robert Hoff

BOARD OF GOVERNORS
The Board consists of eight or more members appointed by the
province of British Columbia and four elected positions that includes
two learners, one faculty and one staff member at NVIT. NVIT’s
President and its Education Council Chair are both non-voting
members of the Board. The Board sets our mission, vision and values
while providing overall direction as it is a key link with communities.
The Board has authorities and responsibilities determined by
provincial legislation.

EDUCATION COUNCIL
This council is primarily responsible for academic matters as defined
in the College and Institute Act. Membership consists of faculty,
support staff, learners and administrators, as legislated by the College
and Institute Act. The Education Council meets on a bi-monthly basis
and is supported by sub-committees as well as the Vice President -
Academic's Office.

STRATEGIC ENROLMENT MANAGEMENT COMMITTEE
The NVIT SEM Committee is a crucial component of planning for the
development and sustainability of NVIT. At NVIT, SEM focuses on
identifying and implementing relevant practices and policies focused
on learner success while continuously increasing enrolment numbers
and retention levels. A realistic strategic enrolment management
approach looks at the entire learner cycle, from prospective learner
through to graduate. SEM begins with an appreciation of the particular
environment the institute finds itself in, anticipates changes,
addresses the institute’s mission, vision, and goals, and takes a
systemic approach to linking campus-wide services, support andprograms.

STUDENT SOCIETY
The NVIT Student Society is a learner-governed entity that is
responsible for allocating student activity fees on behalf of the learner
population. This society is actively involved on both campuses with
events, leadership opportunities, volunteering and much more!

STUDENT AMBASSADOR PROGRAM
The NVIT Student Ambassadors are a select group of student leaders
who assist NVIT. As an NVIT Student Ambassador, you'll have the
opportunity to make a significant contribution to the NVIT community
while developing your interpersonal, professional and leadership
skills. To apply to become an NVIT Student Ambassador, visit:
https://www.nvit.ca/studentambassadorprogram.htm

LEARNER LEADERSHIP
OPPORTUNITIES

17
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- NVIT Elders' Council

“

“

The NVIT Elders Council is here to support the
students as they embark on their journey to a higher
education. For generations Elders have passed on
their knowledge, culture, tradition and wisdom as we
are now passing on to you. We are here to assist and
support student’s success whether it is spiritually,
mentally, emotionally, to be a grandparent, to
comfort you or to be there when you need to talk. It
is very important for us to be here for you as you
grow and keep moving forward on your journey.

18

Stepping into the role of grandmothers
and grandfathers, the members of the
NVIT Elders’ Council possess a wealth
of wisdom and life experiences with
specific knowledge in Indigenous
culture that they are eager to
share with our learners, faculty,
staff and visitors.

The NVIT Elders' Council has
15 members representing
Indigenous and Métis
communities across Canada.
Each campus has a group
of Elders who continually
provide cultural support
through smudging, prayer
circles, traditional games,
cultural activities and
social events. The Elders
also provide a food and
clothing bank. Their
presence on campus
is a source of pride
and comfort for the
Institute.

THE FOUNDATION
OF NVIT IS THE
ELDERS’ COUNCIL

19



VANCOUVER CAMPUS ANNOUNCEMENT
The new centre, in partnership with the Urban Native Youth
Association (UNYA), will include a youth centre, a post-secondary
education and skills training campus, affordable homes, a child care
centre and cultural and support services. On May 6th, the province
of British Columbia announced the approval of the concept plan and
that the government will be providing $2.5 million for the business
case development. The project is located on the territories of the
Coast Salish people, which includes the xʷməθkʷəy̓əm (Musqueam),
sḵwx̱wú7mesh (Squamish) and sel̓íl̓witulh (Tsleil-Waututh) Nations.
The building will be located at the corner of East Hastings Street
and Commercial Drive in Vancouver, near UNYA’s current building.

WHAT'S NEW AT NVIT
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NEW PROGRAMS
The Youth Explore Trades Sampler (YETS) is a 300-hour program
that gives students a chance to explore trades further before
committing to a dedicated trade. The program will provide
participants with an in-depth opportunity to explore five trades:
carpentry, culinary, welding, electrical and automotive technician.
Students will develop safe workplace practices, skills
development, and workforce skills.

The Building Indigenous Theory Micro-Credential is coursework
included in NVIT’s Indigenous Adult Instructor Diploma (IAID)
program as it is designed to provide learners with the transferable
skills and knowledge to facilitate teaching and learning in an
Indigenous adult learning environment. Course activities and tasks
are intended to help participants envision and practice how to
incorporate Indigenous worldviews, epistemologies, typologies,
and learning approaches into adult education. Participants will
develop their teaching and learning philosophy and practice, and
strengthen their work with Indigenous learners, families,
communities, and nations.
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NEW PROGRAMS
The Bachelor of Social Work program is now offering an Indigenous
Healthcare Specialization. This designation will provide culturally safe
advocacy and practice in the healthcare profession. Given the unique
Indigenous determinants of health, the Indigenous Health Care
Specialization will explore ways in which social workers can efficiently
identify and address ways to enhance the health and wellness of
Indigenous individuals and communities. This includes creating strategies
and skills in lowering the threshold of access for Indigenous peoples to
engage with mainstream and culturally specific healthcare systems.

The Medical Office Assistant Certificate program is designed to provide
students with the skills training and knowledge required to work within a
medical office. Additionally, students will learn how to create and maintain
patient records as well as perform coding and billing. Students are taught
how to assist physicians with examinations, prepare patients for clinical
procedures and other administrative duties in various health care settings.

22

NEW PROGRAMS
The Culinary Arts Professional Cook 2 with Indigenous Content is a 7-week
(240 hours) Industry Training Authority (ITA) designed program. The
intention of this program is to introduce apprentices to Indigenous culture
through traditional food gathering and preparation. Learners will perform
all kitchen activities, including preparing and presenting vegetables, soups,
sauces, meat, fish and poultry; cold kitchen items; desserts, baking, and
pastry; basic menu planning/costing; and knowledge of safety, sanitation
and food storage. Learners will also gain valuable knowledge that will
empower apprentices to become leaders in the field with a deepened
understanding of the Indigenous culture and traditions related to food.

Carpenter Level 1 and Carpenter Level 2 are both 7-week (210 hours)
programs that are designed to support apprentices registered with the
Industry Training Authority (ITA) by providing the necessary theoretical and
practical knowledge to continue their apprenticeship pathway in
preparation for writing their Inter-provincial Red Seal Exam. The program
builds on the apprentice’s knowledge and skills in the construction
industry, including tools and equipment, survey instruments and
equipment, wood frame construction, concrete formwork, and building
science. The focus is on enhancing the apprentice’s practical skills for the
construction workplace. 23



ENTRANCE AWARDS
Application Deadline: Aug 15

F. GORDON ANTOINE
MEMORIAL ENTRANCE
SCHOLARSHIP*
$5000 x 3 plus a renewable option
» One to a mature learner (an

individual that has been out of
formal education for a number of
years and has decided to return).

» One to a Nicola Valley secondary
school learner.

» One to a high-school learner
from anywhere in Canada.
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MITCHELL W. SHUTER
ENTRANCE AWARD*
$2500 x 2
» Awarded to two Indigenous Merritt
campus learners enrolled in a
minimum 80% course loads in
certificate or diploma programs. One
will be awarded to a mature learner
and one to a Nicola Valley secondary
school graduate. Learners must
demonstrate consistent commitments
to active lifestyles and community
leadership before and during their
time at NVIT.

BLACK FEATHER
ENTRANCE SCHOLARSHIP
$1000 x 2 plus a renewable option
» Awarded to two full-time Indigenous
learners enrolling into a minimum of
80% course load in any post-
secondary level program at NVIT.
Learners must have met a minimum
65% grades in the last two years of
secondary level coursework
demonstrating strong extracurricular
community and/or school
involvement. Learners must also
describe their career plans.

TECHNICAL SAFETY BC
ENTRANCE SCHOLARSHIP
$4,000 x 3
» Technical Safety BC, the
independent, self-funded organization
that oversees the safe installation and
operation of technical systems and
equipment in British Columbia,
announced a new scholarship program
for students of Indigenous ancestry to
pursue studies in technical/trades
education and/or social sciences at
the Nicola Valley Institute of
Technology (NVIT). Administered by
NVIT, with campuses in Merritt and
Vancouver, this $12,000 in bursary
funding will be awarded to three
recipients ($4000.00 each) of
Indigenous ancestry who are enrolled
in full-time studies to support learners
in their education.

* This scholarship is only available
to learners applying to the Merritt
Campus.

ENTRANCE AWARDS
Application Deadline: Aug 15
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NVIT SECONDARY SCHOOL
ENTRANCE SCHOLARSHIP
$1000
» Awarded to one graduating
secondary school student from each
of the following communities:
Ashcroft, Clinton, Kamloops,
Keremeos, Lillooet, Logan Lake, Lytton
or Salmon Arm. The student must have
received a C+ average within the last
academic year. The student must be
actively involved in either their
community or secondary school
community, demonstrate leadership
abilities and plans on attending NVIT
in any program (100-level or higher) in
a full-time course load (80%
minimum) within 15 months of
graduation. Application deadline is set
by the individual secondary schools
each year.

ROBERT A. LISLE
MEMORIAL TRANSITION
ENTRANCE AWARD
$1000
» Awarded to a recipient who is 25
plus years of age, enrolled in a
minimum 80% course load in a
certificate, diploma or associate
degree program at the Merritt campus
and demonstrate high financial need.
To be eligible, students must be
entering the first year of a post-
secondary level program.

GRANT BRUSEGARD
MEMORIAL ENTRANCE
BURSARY
$500 x 2
» Awarded to a full-time student in
any program at the Merritt Campus
who is registered in a minimum 60%
course load, who attends regularly,
achieves strong grades and
demonstrates financial need. The
student must be from the Lytton, BC
area. If a recipient cannot be found,
preference will be given to students
from the Southern Interior of BC.

NICOLA NATURALIST
SOCIETY ENTRANCE
BURSARY
$1000
» Awarded to a full-time, graduating
first year Environmental Resources
Technology (ENRT) student, from the
Merritt campus, expecting to continue
into his/her second year of studies of
ENRT at NVIT. The applicant must
demonstrate high academic
achievement, motivation, self-
discipline, and dedication to his/her
studies, and plans on pursuing a
career in the Environmental and/or
Natural Resources Field.



ENTRANCE AWARDS
Application Deadline: Aug 15

CASEY HOLMES JR.
MEMORIAL ENTRANCE
BURSARY
$500
» Awarded to a graduate of the ENRT
Certificate program who plans to
complete the ENRT Diploma program.
The student must be registered in
full-time coursework in the diploma
program and must have obtained a
minimum 2.33 (C+) grade point
average in the Certificate Program.
The student must demonstrate
financial need, dedication to their
studies and connection to the land.
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NATIVE NORTHWEST
RECONCILIATION
ENTRANCE BURSARY
$500 x 2
» This bursary is open to self-
identified Indigenous learners from
any campus (community programs
included) who are enrolled in a
minimum 60% course load for the for
the upcoming academic year. This
entrance bursary is open to learners
enrolled in any eligible field of study.
The bursary application, proof of
enrolment and a 300-word essay
describing dedication to Indigenous
arts and/or culture are required to be
eligible for this award.

FPSE LOCAL 19 - NVITEA
ENTRANCE SCHOLARSHIP
$1000 x 2 plus a renewable option
» Awarded to two full-time students
from any campus, registered in
minimum 80% course loads, in any
Field of study that supports the
labour movement, who demonstrate
academic excellence and leadership
skills.

TECK HIGHLAND VALLEY
COPPER ENTRANCE
SCHOLARSHIP
$1000
» Awarded to a full-time Indigenous
student, registering in a minimum 70%
course load in a Technical/Trades
program at NVIT, who exhibits
community engagement and a
commitment to sustaining Indigenous
culture.

BC AMBASSADOR
PROGRAM FREE TUITION
ENTRANCE SCHOLARSHIP
One Year Free Tuition
» Awarded to a candidate in the BC
Ambassador Program who meets all
entrance requirements of the eligible
program of study they will be
applying. The BC Ambassador Program
will determine the recipient.
Application deadline is June 15th.
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Application Deadline: June 30
In response to BC’s Bill 41 – 2019: Declaration on the Rights of
Indigenous Peoples Act and the education focused Direct Calls to
Action of the Truth and Reconciliation Commission of Canada (TRC)
and Direct Articles of the United Nations Declaration for the Rights
of Indigenous Peoples (UNDRIP), NVIT invites eligible Indigenous
Grade 12 graduates and SD58 graduates to join us on either the
Merritt or Vancouver campus for an educational experience
immersed in Indigenous ways of knowing and supported by a
bursary equivalent to tuition for one year of full-time studies (30
credits). This Bursary will be awarded to those learners who are
admitted and registered into 1st year studies on or before June 30
annually.

IMMEDIATE ENTRY BURSARY

FOR MORE INFORMATION, VISIT:
www.nvit.ca/nvitentranceawards.htm



TUITION WAIVER PROGRAMS

NVIT YOUTH IN
CARE TUITION
WAIVER
» To improve access, services
and educational outcomes for
former youth-in-care by waiving
tuition to NVIT learners across
all programs and courses being
delivered at all campuses who
were a former youth-in-care. A
request can be submitted to an
Academic and Financial Planner.

PROVINCIAL
YOUTH IN CARE
TUITION WAIVER
» To improve access, services
and educational outcomes for
former youth in care by waiving
tuition and mandatory fees to
successfully complete the
program/courses they are
enrolled in.

ADULT UPGRADING
GRANT
» Designed for the adult learner
who would like to complete high
school or who needs to review
high school level academic skills
before advancing to post-
secondary level study.
Learners may be eligible for
funding to cover tuition,
mandatory fees, textbooks,
supplies, unsubsidized daycare,
equipment, medical/dental
coverage and transportation.

SHYANNE-LEE
CLARKE INCLUSIVE
POST-SECONDARY
EDUCATION
TUITION WAIVER
» To improve access, services
and educational outcomes for
learners with a developmental
disability regardless of level of
cognitive capability or any other
disability related support
requirements to pursue an
education coherent with any
learner in a typical vocational,
college or university program in
the same classes and in the
same ways. Learners and their
families/advocates will use this
experience to build an inclusive
life. As non-crediting learners,
they complete academic work to
the level of their ability leading
to a certificate of completion
issued by NVIT.
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COMMUNITY-BASED
ASSESSMENT

What is it?
An English and Math
assessment done in
your own community.

What is the purpose?
To encourage education and to provide

prospective learners with an understanding
of the level of their current skills.

What is involved?
» Assessment preparation workshop
» Self-paced assessment
» Assessment review
» Individualized educational plans
» Summary of results
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CONTACT INFORMATION

NVIT 's facilitators are TOWES certified. TOWES administration
can be arranged during a CBA as well.

Tessa Quewezance
phone: 604.602.3416
email: tquewezance@nvit.ca
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START HERE, GO ANYWHERE!
TRANSFERS
NVIT offers a wide variety of certificates, diplomas or Associate
of Arts degrees to suit your needs. A certificate typically takes one
year of full-time study while a diploma and Associate of Arts
degree takes two years of full-time study. Both one-year and two-
year programs provide many opportunities for career options
whether in Community and Public Safety, Criminology, Nursing,
Indigenous Human Services, Business and more!

A four-year degree is called a Bachelor's degree and can open up
even more doors! After completing your studies at NVIT, you can
pursue four-year degrees in various programs such as Bachelor
of Business Administration, Bachelor of Natural Resources,
Bachelor of Education, Bachelor of Arts and many other options!
When you think of investing four years in a degree program, be
sure NVIT is on your list of institutes to consider. What some
people don’t know is you can start here and go anywhere! Enroll
at NVIT for your first two years and enjoy the benefits of smaller
classes, genuine relationships with instructors, and lower tuition
and fees as an introduction to your post-secondary experience
while preparing you in a place that feels like home before setting
off to a larger institute!

Block Transfers occur when a group of courses,
often in the form of a certificate or diploma,
are recognized for transfer credit. Typically
with block transfers learners will commence
third year studies at another institution.

Visit bctransferguide.ca to find out more.
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NVIT
PROGRAM

TRANSFER
INSTITUTION PROGRAM TRANSFER

CREDIT
CREDIT

CONDITIONS

Indigenous
Early

Childhood
Education
Certificate

Indigenous
Early

Childhood
Education
Diploma

Administrative
Studies
Diploma

Indigenous
Holistic

Wellness and
Addiction

Environmental
Resources
Technology
Diploma

Nsyilxcn
Language
Fluency
Diploma

University of
British

Columbia

University of
British

Columbia

Okanagan
College

University of
the Fraser

Valley

University of
British

Columbia
Vancouver

University of
Northern
British

Columbia

University of
British

Columbia
Okanagan

Bachelor of
Education

Bachelor
of Education

Bachelor of
Business

Administration

Bachelor of
General
Studies

Bachelor of
Science

(Natural Resources
Conservation)

Bachelor of
Science in
Forestry

(Integrated Resource
Management)

Bachelor of
Science

(Forest Ecology
Management)

Bachelor of
Science (Wildlife

and Fisheries)

Bachelor of
Nsyilxcn
Language
Fluency

Up to 15
credits

Up to 31
credits

Up to
60 credits

Up to
90 credits

Direct
transfer into

year 3 of
program

Direct
transfer into

year 3 of
program

Up to 55
credits

Up to 55
credits

Direct
transfer into

year 3 of
program

Minimum GPA
of 60%.

Individual
Assessment

Minimum GPA
of 60%.

Individual
Assessment

Individual
Assessment

Minimum GPA
of 2.0, and

admission to
the program

Completion
of 12

additional
courses

Upon
completion of
4 additional

courses

Individual
assessment

Individual
assessment

Completion of two-

year NVIT Nsyilxcn

Language Fluency

Diploma. Individual

Assessment
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LEARNER PROFILE
CASSIDY DUNNIGAN

“ “

BELIEVE IN YOURSELF!
FOCUS ON YOUR GOAL
OF WHAT YOU WANT TO
BE. NEVER SAY NEVER
TO YOUR DREAM.

Cassidy Dunnigan is a student in the University Transfer
program taking courses towards the Associate of Arts -
General Arts Certificate. Cassidy is also a Summer Student
working in the Learning Commons at NVIT's Merritt Campus.
A piece of advice Cassidy would give to anyone thinking of
attending NVIT is "Believe in yourself! Focus on your goal of
what you want to be. Never say never to your dream."
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email: info@nvit.ca

CONTINUING STUDIES
The Continuing Studies department offers a variety of health and
safety, personal development and cultural interest courses, as well
as many online courses through “ed2go”.

Courses include:
• Occupational First Aid Level 1
• Occupational First Aid Level 3
• Emergency First Aid
• Standard First Aid
• Transportation Endorsement
• Emergency Medical Responder
• Mental Health First Aid
• Foodsafe Level 1
• WHMIS 2015
• CSTS-09
• Traffic Control

• OSSA Fall Protection
• OSSA Elevated Work Platform
• Confined Space Entry & Monitor
• Confined Space Rescue
• H2S Alive
• Transportation of Dangerous Goods
• Global Ground Disturbance
• Pipeline Construction Safety Training
• Forklift Training
• Intro to Grid Powered Solar PV
• Workforce Skills Training
• Cooking Class
• Gladue Writing Training
• Forestry Worker Essentials
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COLLEGE READINESS

BUILDING INDIGENOUS
THEORY MICRO-CREDENTIAL
This program offers coursework included in NVIT’s Indigenous
Adult Instructor Diploma (IAID) program as it is designed to
provide learners with the transferable skills and knowledge
to facilitate teaching and learning in an Indigenous adult
learning environment. Course activities and tasks are
intended to help participants envision and practice how to
incorporate Indigenous worldviews, epistemologies,
typologies, and learning approaches into adult education.
Participants will develop their teaching and learning
philosophy and practice, and strengthen their work with
Indigenous learners, families, communities, and nations.

The purpose of this micro-credential is to prepare students
for acceptance into a Master’s program. This micro-credential
will be delivered in a cohort model one semester prior to the
beginning of the Master’s program. This will allow time for
learners to adjust to returning to class, develop study
methods, build family resilience and acquire the strategies
and skills required for the Master’s program. Learners will
receive a micro-credential upon successful completion of the
required six courses within the program.

College Readiness (CPDE) is designed for learners seeking
to complete high school or upgrade high school level
academic skills before advancing to post-secondary level
study. Courses in the program help learners develop skills
in reading, writing, study skills, mathematics and science.

The BC Adult Graduation Diploma program is open to
learners who are 19 years or older (may be 18 if out of
school for at least a year providing NVIT approval).
Learners must complete three courses at NVIT, or through
Prior Learning Assessment, after enrolling in an adult
program.

Learners may be eligible for funding to cover student
activity fees, lab fees, textbooks, supplies, equipment and
transportation. See Adult Upgrading Grant on page 26.
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BRIDGING TO TRADES
Throughout the 12-week Bridging to Trades program (BRTR),
learners are provided with pre-foundational training in
several high demand industrial trades. While taking courses
in NVIT's mobile trades training trailer and in the classroom,
learners develop a sound understanding of workplace
safety and gain significant hands-on experience in each of
the following four trades: Electrical, Plumbing/Pipefitting,
Machining/Millwright and Welding. Experiencing these four
trades provides learners the opportunity to make an
informed decision on which trade they would like to pursue.

Learners in this program develop necessary employment
skills including resume writing, interviewing strategies and
other job search related skills. Learners receive industry
certifications such as Occupational First Aid Level 1,
Transportation Endorsement and Workplace Hazardous
Materials Information System (WHMIS).

YOUTH EXPLORE TRADES
SAMPLER
This program gives students a chance to explore trades
further before committing to a dedicated trade. The
program will provide participants with an in-depth
opportunity to explore five trades: carpentry, culinary,
welding, electrical and automotive technician. Students will
develop safe workplace practices, skills development, and
workforce skills. The learning outcomes will offer students
with theoretical and practical knowledge while providing
an experiential and realistic overview of trades. Upon
completion of the program, students will also be more job-
ready after receiving workforce certificates.

The Youth Explore Trades Sampler is a partnership between
Nicola Valley Institute of Technology (NVIT) and interested
school districts. This is a Dual Credit system registered with
the Industry Training Authority (ITA).
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RESIDENTIAL CONSTRUCTION
FOUNDATIONS
The 24-week Residential Construction Foundations program (RCST)
provides learners with the necessary theoretical and practical
knowledge to seek employment as an apprentice carpenter in the
construction industry. The program introduces the learner to all
aspects of this trade including the use of hand tools, portable power
tools and other equipment used by carpenters. Through the
construction of a residential wood-frame project, learners are given
the opportunity to work with a variety of materials used by carpenters
including lumber, panel products, concrete, fasteners and hardware.
The focus is on developing practical skills for the construction
workplace.

Upon successful completion, learners receive credit for Level 1
apprenticeship technical training and may also be granted practical
credit by the Industry Training Authority.

For more information on the curriculum and learning outcomes,
please see the Industry Training Authority's website, Level 1 program
information: www.itabc.ca/program/carpenter
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CARPENTER LEVEL 1 AND
CARPENTER LEVEL 2
These 7-week (210 hours) programs that are designed to support
apprentices registered with the Industry Training Authority (ITA) by
providing the necessary theoretical and practical knowledge to
continue their apprenticeship pathway in preparation for writing their
Interprovincial Red Seal Exam. The program builds on the apprentice’s
knowledge and skills in the construction industry, including tools and
equipment, survey instruments and equipment, wood frame
construction, concrete formwork, and building science. The focus is on
enhancing the apprentice’s practical skills for the construction
workplace.

Upon successfully completion of either the Level 1 or Level 2 programs,
learners receive an NVIT certificate. Additionally, individuals who
complete the either program, with a minimum of 70% in the technical
training, will receive the following credits toward completion of the ITA
Carpenter apprenticeship program:

Technical Training: Level 1 or Level 2
Work-Based Training: Accumulative hours
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While studying in the NVIT Trades Building, Plumbing and Piping
Trades (PPTF) learners with little or no previous experience in the
trades are supplied with the necessary skills to seek employment
in industry as an apprentice Plumber, Steamfitter/Pipefitter or
Sprinkler System Installer. This 24-week program exposes learners
to aspects of residential, commercial and industrial piping systems
in these trades with a focus on developing practical skills. The
curriculum follows the British Columbia Industry Training Authority
guidelines for the first-year in-class components of apprenticeship
training in the above areas.

Upon successful completion of the program, learners receive Level
1 technical training credit toward an apprenticeship in the
aforementioned trades. This allows successful learners the
opportunity to experience a number of trades without having to
commit to one in particular and, upon completion, the choice to
pursue one or more career paths.

For more information on the curriculum and learning outcomes,
please see the Industry Training Authority’s website, Level 1
program information:

www.itabc.ca/program/plumber
www.itabc.ca/program/steamfitter-pipefitter

PLUMBING & PIPING TRADES

40 41

WELDER FOUNDATION
The 28-week Welder Foundation program takes a learner with little or
no previous experience in the welding trade and supplies them with
the necessary skills to seek employment as an apprentice welder.

This foundation program prepares learners for entry-level positions as
apprentice welders in most sectors of the economy including
manufacturing, construction, transportation, resource extraction and
resource development. Learners engage in a variety of classroom and
shop activities where they learn both theoretical principles of welding
and hands-on processes to master practical welding skills.

https://www.itabc.ca/program/plumber
https://www.itabc.ca/program/steamfitter-pipefitter


ELECTRICIAN PRE-APPRENTICESHIP
Learners seeking employment as an electrician can complete our 24-
week Electrician Pre-Apprenticeship program (ELEC). This program
exposes the learner to aspects of residential, commercial and
industrial systems in this trade with a focus on developing practical
skills. The curriculum follows the BC Ministry of Advanced Education
guidelines for the first-year in-class components of the Electrician
Apprenticeship, which includes installation procedures in compliance
with the Canadian Electrical Code for residential, commercial and
industrial. Upon successful completion of this program, learners
receive credit for Level 1 apprenticeship technical training and may
also be granted practical credit by the Industry Training Authority.

For more information on the current curriculum and learning
outcomes, please visit the Industry Training Authority's website, Level
1 program information:
www.itabc.ca/program/electrician construction
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AUTOMOTIVE SERVICE
TECHNICIAN FOUNDATIONS
This 33-week program (990 hours) takes students with little or no
previous experience in the automotive repair trade and supplies
them with the necessary skills to seek employment in this industry as
an apprentice technician. This program introduces the students to
many aspects of servicing and repair in the automotive repair trade
with a focus on developing practical skills.

Graduates of this program will receive 450 hours towards Automotive
Service Technician Year 1 (ASTF 1) certification and the opportunity to
write the ASTF 1 Certificate of Qualification exam.
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CULINARY ARTS
Professional Cook Level 1
The 28-week Culinary Arts Professional Cook Level 1 training (CHEF1) is
delivered in NVIT's new state-of-the-art culinary teaching kitchen on
our Merritt campus. This program provides learners with the basic
knowledge and skills required for a career in the food industry. Upon
entry to the program, learners are registered as Professional Cook 1
apprentices, allowing them to gain technical training while accruing
apprentice hours.

Professional Cook Level 2
The Culinary Arts Professional Cook 2 with Indigenous Content is a
7-week (240 hours) Industry Training Authority (ITA) designed program.
The intention of this program is to introduce apprentices to Indigenous
culture through traditional food gathering and preparation. Learners
will perform all kitchen activities, including preparing and presenting
vegetables, soups, sauces, meat, fish and poultry; cold kitchen items;
desserts, baking, and pastry; basic menu planning/costing; and
knowledge of safety, sanitation and food storage. Throughout the
program, Indigenous knowledge, traditional practices, and Indigenous
content is weaved throughout, inclusive of occupational and trade
knowledge related to the provincial and federal codes, Acts, and
standards. Learners will also gain valuable knowledge that will
empower apprentices to become leaders in the field with a deepened
understanding of the Indigenous culture and traditions related to food.

INDIGENOUS EARLY
CHILDHOOD EDUCATION
The Indigenous Early Childhood Education program (IECE) offers a
one-year certificate program and a two-year diploma program. This
program is designed to meet provincial licensing, academic
standards, community and Indigenous standards to ensure NVIT
graduates are successful and effective early childhood development
workers in BC communities. The Indigenous Early Childhood
Education programs are unique in that they are only delivered in
partnership with communities. This ensures that communities have
local elders and knowledge keepers involved with the delivery of
programs.

Certificate
The certificate program is an exciting and progressive program with
a focus on Indigenous content in the curriculum. Admission is open
to all learners, particularly those wishing to explore and experience
Early Childhood Education from an Indigenous perspective. Courses
include Early Years Development, Music and Art, Children's
Literature and practicum experience. This program is designed to
run for ten and a half months from the beginning of September to
the middle of July.

Diploma
The diploma program meets provincial certification and licensing
standards for infant/toddler and special needs children. This program
is designed to run eight months from the beginning of September to
the end of April. Successful completion of this program allows
graduates to work as supervisors in a variety of daycare settings, to
work with children who have special needs and to work with infants
and toddlers under three years of age.
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The Office Administration Certificate program (OFAD1) is a seven-
month program designed to prepare learners for entry-level
positions such as office clerk, office manager, secretary and
receptionist.
Taught by dedicated and friendly faculty, learners develop office
administration skills to provide support at the entry level. OFAD is
designed for anyone who wants to upgrade their office skills and
those entering the office workplace for the first time. This program
is ideal for individuals who do not have previous education or
background in computing.

OFFICE ADMINISTRATION

EXECUTIVE ASSISTANT
The Executive Assistant program (OFAD2) is an eight-month diploma
program designed to provide training in office management for those
who have completed the Office Administration Certificate program.
Through this program, learners will continue to develop
administrative and professional skills, work with computer
technology, network with professionals in the field and prepare for a
wide range of careers within the business world.
Upon completion of the program, graduates will understand and
apply accounting, be proficient with Microsoft Office suite, write
proposals and business reports, take minutes and use transcription
equipment, have a solid understanding of bookkeeping and payroll,
maintain electronic and manual filing systems and prepare and
deliver presentations.

MEDICAL OFFICE ASSISTANT
This program is designed to provide students with the skills training
and knowledge required to work within a medical office. Additionally,
students will learn how to create and maintain patient records as well
as perform coding and billing. Students are taught how to assist
physicians with examinations, prepare patients for clinical procedures
and other administrative duties in various health care settings.

In consideration of Turpel-Lafond’s report “In Plain Sight: Addressing
Indigenous-specific Racism and Discrimination in B.C. Health Care”,
this program endeavours to familiarize frontline administrative
medical office staff with the importance of cultural safety, cultural
sensitivity, and trauma informed care to better prepare them for
future employment serving diverse populations.46

ADMINISTRATIVE STUDIES
Administrative Studies program (ADST) learners complete either a
one-year certificate or a two-year diploma. During the first year,
learners are introduced to the world of business. Second-year
learners receive training in small business management,
entrepreneurship and/or supervision.

Graduates from the Administrative Studies program have many
employment opportunities.

Graduates can also pursue further education as NVIT courses are
transferable to many universities, colleges and institutes in the
province.
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ABORIGINAL GOVERNANCE
& LEADERSHIP
The purpose of the Aboriginal Governance and Leadership Program
(AGLP) are to strengthen Aboriginal peoples’ skills and abilities to
govern, grounded in the learners’ traditional knowledge, leadership
values, and community development interests. The AGLP will support
the growth and establishment of ethical, effective leaders and public
servants who contribute to improving governing systems and
sustainable development outcomes in Aboriginal communities and
institutions, for the benefit of current and future generations.

The program is offered as a Certificate, Diploma, and Advanced
Diploma. Using a blended delivery model, each level of the AGLP will
be offered on a part-time basis. The intent of this blended model is to
maximize the flexibility of program delivery for working professionals
and public servants. This program can also be delivered in the
traditional Academic method of 13 weeks per semester if desired.
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The Community and Public Safety Professional Certificate and
Diploma program prepares students for a career in the public
safety sector. Graduates will be able to use their certificate to
pursue applying to their field of interest within public safety
agencies.

Graduates will be able to pursue multiple career pathways in
the field of public safety. The program will introduce students
to a variety of career opportunities including but not limited to,
policing, corrections, border services, conservation, bylaw,
sheriff, SPCA, coroner, Fisheries and Ocean Canada, probation,
military, and commercial vehicle safety. As students explore the
various professions in the sector, they will also examine the
complex socio-historical relationship between Canada and
Indigenous people, thus challenging their beliefs and
assumptions about present day relations between Indigenous
and non-Indigenous people, specifically in the criminal justice
system. In doing so, learners will develop an enhanced
understanding of the impact of colonization on Indigenous
people and be better prepared in their selected field and the
people they serve.

COMMUNITY & PUBLIC
SAFETY PROFESSIONAL
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HEALTH CARE ASSISTANT
Throughout the 30-week Health Care Assistant program (HTCA),
learners develop the skills, knowledge and practical experience
required to become frontline caregivers and respected members of
a health care team. Under the direction and supervision of a health
care professional, learners provide person-centred care aimed at
promoting and maintaining the physical, emotional, cognitive and
social well-being of clients.

Learners are required to complete two clinical practicums and one
community practicum. Learners gain expertise and confidence while
preparing to undertake the role of the HCA within a residential care
facility with an understanding of the philosophy of community care
settings and its emphasis on client choice and independence. Upon
completion of the program, graduates are prepared to work in a
variety of practice settings including home support, assisted living,
residential/complex care, special care units, other home and
community care settings and acute care.

ACCESS TO PRACTICAL
NURSING
The 56-week Access to Practical Nursing Diploma program (APNS)
is designed for Health Care Assistants who wish to enhance their
skills and education to become a Licensed Practical Nurse. The
curriculum provides a blended learning experience that is
integrated, professional, collaborative and culturally sensitive with
an aim to prepare graduates to care for individuals at multiple life
stages and in a variety of practice settings. Graduates of the
program possess the skills and competencies identified by the
British Columbia College of Nurses and Midwives (BCCNM) to be
prepared to successfully complete the REX-PN (Canadian Practical
Nurse Exam).

Courses include pharmacology, health promotion, professional
communications, integrated nursing practice and several
practicums in various settings, including geriatric, community and
acute care.

51



52 53

“I HAVE ALWAYS FELT SUPPORTED
HERE AT NVIT.

“

Lindsay Morrison is a recent graduate from the Environmental
Resource Technology (ENRT) program with her certificate.
Lindsay plans to continue her education at NVIT in the ENRT
program by completing her diploma. Currently she is the
President of the Student Society and has dedicated the past
year to improving student's experiences at NVIT. Lindsay quotes
her experience at NVIT as: "I have always felt supported here at
NVIT. It is truly an amazing institution with knowledgeable
professionals who want to see you succeed.”

ENVIRONMENTAL RESOURCES
TECHNOLOGY
The Environmental Resources Technology program (ENRT) provides
learners with skills and knowledge in the natural resources sector
including forestry, fishery enhancement, environmental assessment,
mining and grassland ecology. This generalist approach gives learners
various career paths within the natural resources sector.

One of the program objectives is to deliver material that is relevant
to our Indigenous communities throughout BC and other provinces in
Canada. Graduates of this program are prepared to actively collect
field data, summarize and analyze report results and make
environmental decisions within the community. By creating links
between traditional ecological knowledge and Western science while
using nature’s classroom, NVIT learners develop the skills necessary
to attain a successful career in a natural resources discipline.

Certificate
The first year of the program provides learners with the skill set
necessary for data collection work in the field. Learners will gain field
skills such as tree and plant identification, navigation skills, mapping
skills for use in the field and with geographic information systems,
soils identification, resource measurements (distance, heights, slope,
diameters and elevation) and fire ecology. Since many learners will
work within traditional territories, courses in Ethnoscience and
Indigenous case law are key to provide an understanding of the
uniqueness and impact that Indigenous people have on the land base.
Graduates are qualified to carry out field data collection.

Diploma
Year two of the ENRT program focuses on the various environmental
disciplines. Learners take what they learned from the first year and
apply that knowledge to solve environmental problems. Forest Surveys
and Environmental Assessment Surveys integrate year one
measurement skills into applications that are important for assessing
the land base. Courses in Wildlife, Fisheries, Grasslands, Environmental
Planning, Watershed Hydrology, Silviculture and Timber Development
give learners the theoretical knowledge needed to design and carry out
field studies. This diploma qualifies learners to work within a variety of
environmental disciplines including carrying out forest surveys,
monitoring environmental activities, environmental assessment data
collection and working on community environmental projects.

LEARNER PROFILE
LINDSAY MORRISON



RENEWABLE ENERGIES
TECHNOLOGY
The Renewable Energies Technology program (RNET) represents a
response to the increasing need for quality training in the
Renewable Energies sector. The program will give the learner a
solid foundation in the science as well as the design and
installation techniques required to work with various Renewable
Energy solutions. Included components will be Solar Energy, Wind
Turbines, Biomass Energy and Geothermal Energy Systems. The
best industry practices of health, safety and environmental
conservation will play an integral role in all of the courses
delivered within the program including complete safety training
for working at heights and confined spaces.

By the completion of the program, learners will have gained
experience and knowledge enabling them to perform site
assessments for Wind and Photovoltaic Energy projects with the
ability to integrate the same with current existing energy sources.
Graduates will have an in-depth working knowledge of current
practice in the installation, commissioning and routine
maintenance and repair of Photovoltaic and Wind Turbine
generating systems enabling them to function effectively in the
utility scale Wind Turbine and Solar Photovoltaic industries.
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The Foundations in Innovation and Technology Certificate program
(FITC) introduces learners to a range of technology-based fields in
the knowledge economy with a specific focus on current
opportunities in BC. This modular program offers learners insight
into the common tools and resources utilized by leading
technology-driven industries while supporting them to develop
basic workplace and employment skills. Learners will gain 12 weeks
of hands-on experience in the following technology-based career
sectors such as Computer Basics & Professional Practice,
Communications Officer, Web Developer, Software Tester, Network
Technician and Resource Technician.

Upon successful completion of this program, learners will have the
opportunity to proceed into more advanced curriculum streams,
co-ops and ongoing professional development training facilitated
by the First Nations Technology Council alongside industry and
educational partners. Please visit technologycouncil.ca for more
information.

FOUNDATIONS IN INNOVATION
AND TECHNOLOGY
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INDIGENOUS HOLISTIC WELLNESS
AND ADDICTIONS
The Indigenous Holistic Wellness and Addictions program (IHWA) is
open to individuals interested in a career in Indigenous Health and
Wellness and Addictions. In addition, individuals who are currently
in Addiction fields such as Alcohol and Drug Counsellors or Addiction
Workers will find a benefit in obtaining a credential and/or
specialized professional development training to meet job
requirements. The program is a multi-entry, multi-exit credentialed
learning experience.

Learners can earn a Certificate, Diploma, and Advanced Diploma that
transfers as a 96 credit block into a Bachelor of Integrated Studies
(BIS) partnered with the University of the Fraser Valley. Graduates
of this program may find employment in the growing field of
Indigenous Health and Wellness and Addiction Counseling. Their
work will be mainly with adults and include working with children,
youth, and families. Employment may be in agencies such as health
centres and rehabilitation facilities, treatment centres, or First
Nations agencies.
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The Indigenous Human Services program (IHMS) prepares learners
for a career with non-profit agencies, Indigenous communities and
government. Graduates will be able to provide support and
assistance to individuals, families and communities coping with
economic disadvantage, mental health challenges, developmental,
gender and diversity issues, as well as challenges such as addictions,
family change and involvement with the justice system. The
Indigenous Human Services program admits 25 learners who begin
study in September. Learners who wish to continue their education
have the opportunity to ladder into the Bachelor of Social Work
program at NVIT, following the completion of the IHMS Diploma.

Certificate
The Indigenous Human Services Certificate is delivered over three
terms in 10 months and consists of four courses in the first two terms
and two in the summer term. It prepares students to provide support
and assist individuals with a broad range of differing abilities.
Becoming qualified for a career as an educational assistant or
community support in school districts, group homes, employment
agencies and community organizations, or transfer to NVIT’s Human
Services diploma program.

Diploma
The Indigenous Human Service Diploma consists of five courses per
term being delivered through classroom instruction and a 190-hour
field practicum. Students who wish to continue to the BSW program
can opt out of the practicums and maximize their Arts credits to meet
the requirements of the BSW program. Once graduates complete the
Diploma portion of the program they will be able to extend the
supports and services of the certificate to include individuals and
families.

INDIGENOUS HUMAN
SERVICES
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LEARNER PROFILE
WILLIAM SANDY & SONDRA TOM

William Sandy and Sondra Tom are recent graduates of the
Nłeʔkepmx language program. Passionate about their culture,
they took this chance to learn from local community members,
Elders, and speakers of the language. By taking this program, both
were excited to be able to support the revitalization of their
Indigenous language.

William has attended NVIT in our Associate of Arts - General
Studies, Bachelor of Social Work, and now Indigenous Language
Fluency programs. He has been part of NVIT's community for many
years and his advice to a prospective student of this program is
that "Learning/Speaking your Indigenous Language is healing."

“ “LEARNING/SPEAKING YOUR
INDIGENOUS LANGUAGE IS HEALING The Indigenous Language Fluency certificate and diploma

program is designed to meet the community, First Nations and
academic standards to ensure NVIT graduates are successful
and effective language fluent speakers in their respective BC
Indigenous communities. This foundational and innovative
program will be offered in the Nłeʔkepmx (Thompson)
language, the Nsyilxcen (Okanagan) language, the St’át’imcets
(Lillooet) language and the Nadut’en (Carrier) language.
Admission is open to all learners within the respective
communities, particularly those wishing to enhance their
knowledge, understanding and conversational ability of
Indigenous languages. This program is designed to be
delivered year-long through the Fall, Spring and Summer
semesters.

The Indigenous Language Fluency Certificate & Diploma is
approved by the local language authorities in their respective
communities. Successful completion of the program will allow
graduates to work with community members and First Nations
organizations.

INDIGENOUS LANGUAGE
FLUENCY
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Jack Sterling-Moses is a recent graduate from the Associate of
Arts – General Arts program. He has attended both of NVIT’s
campuses in Merritt and Burnaby, BC and has enjoyed his time
interacting in the classrooms at both. Jack chose NVIT as his
post-secondary of choice because it was a local Indigenous
driven institute that felt approachable and welcoming. During
Jack’s time at NVIT it has helped him to build up his confidence
to approach further post-secondary education in the future.
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FIRST NATIONS STUDIES
In the First Nations Studies program (FNST), learners spend two
years enrolled in courses that cover topics such as First Nations
History, General Canadian History, International Indigenous
Studies and First Nations of the Americas that provide the learner
with a global perspective and an understanding of First Nation
peoples’ experiences pre-contact and post-contact.

This program develops the learner's critical and analytical thinking
skills. It also provides the learner with the foundation to develop
reasoned thoughts and opinions to support their ideas.

GENERAL ARTS
During the two-year General Arts program (GENARTS), learners will
study a combination of social science, humanities, science and
academic elective courses. If a learner plans to pursue the
Bachelor of Social Work degree (BSW), they can enroll in this
program to accumulate the 60-credits of coursework required for
entry into the BSW program.

This program provides learners with an understanding of social
environments, perceptions or world issues and the confidence to
generate informed decisions and ask questions.

CRIMINOLOGY
After two years of studies, Criminology (CRIM) learners are prepared
for careers in law enforcement, justice, public safety and/or human
services. Learners are required to complete 60 credits that are
designed to assist them to gain an in-depth understanding of the
complexities of deviant and criminal behaviour, the criminal justice
system and social justice policy as it relates to Indigenous and non-
Indigenous peoples in Canada.

The program emphasizes the importance of understanding the
context of justice for Indigenous peoples in Canada and drawing
on the strengths and resources within community-based initiatives.

ASSOCIATE OF ARTS LEARNER PROFILE
ḤAWIŁAYIŁIM DJ CHARLESON

‘

“ “YOU WILL BE AMAZED
AT WHAT YOU CAN

ACCOMPLISH.
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ḥaw̓iłayiłim DJ Charleson is a student within the Associate
of Arts - Criminology program. She attends at our Vancouver
campus and has been assisting the library there as a
Summer Student. After DJ graduates from NVIT, she plans to
further her education to acquire a Bachelor's degree. DJ
would like to share the following with potential learners, "I
would like to remind anyone who is struggling, feeling
discouraged, or who are considering going back to school,
to please take that step for yourself. You will be amazed at
what you can accomplish! And for us continuing students,
keep going strong and forward to achieve your goals, your
achievements will amaze you!"
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Cheyenne Shouting is student at NVIT in the Bachelor of
Social Work degree program. She attends NVIT's Merritt
campus and has felt as though she has been welcomed
with open arms. Cheyenne has felt an “overwhelming
sense of belonging” while being at NVIT and “will be
forever grateful for each person” she has met throughout
her educational journey. Advice she has for prospective
students thinking of attending NVIT is that “if there is
anything troubling you, never be afraid to reach out.
There is no shame in asking for guidance and support. As
a young woman, living with Fibromyalgia, the staff in the
Student Success Center have advocated on my behalf,
and helped me immensely with limitations that I face
while being in school. They are there as educational
support, but also a good friend when needed. “

LEARNER PROFILE
CHEYENNE SHOUTING

“

“

NVIT HAS BECOME
PART OF MY FAMILY,
AFTER MOVING TO

MERRITT FOR
SCHOOLING, I WAS
WELCOMED WITH

OPEN ARMS.

NVIT's Bachelor of Social Work Degree program (BSW) is the only
Indigenous-centred BSW program in British Columbia. Graduates of the
program will have greater knowledge, skills and abilities to practice
social work with diverse populations. The BSW program admits
approximately 50 learners into the two-year program. Learners are
admitted to the Bachelor Social Work program at year three and must
have 60 credits of transferable coursework to enter the program.
(Learners with 54-57 credits may be considered.)
The program is committed to the principles of social justice, community
healing and change. Learners will increase knowledge and skills based
on an Indigenous perspective and contemporary social work practice.
Through classroom experience and critical analysis, learners are
encouraged to design an ethical social work framework valuing
diversity, equality, respect and the dignity and worth of all persons.
The BSW degree program is offered in partnership with Thompson
Rivers University and is fully accredited by the Canadian Association
for Social Work Education.

CHILD WELFARE SPECIALIZATION
The NVIT Social Work program offers learners an opportunity to complete
a Child Welfare Specialization (CWS) with their Bachelor of Social Work
Degree. Learners are required to take specific courses and complete a child
welfare practicum. This specialization prepares learners for fourth-year
practicum placement within a mandated protection setting with the Ministry
of Child and Family Development (MCFD) or a fully delegated Indigenous
Child and Family Service Agency.

FIELD EXPERIENCE
Two social work practicums (SOCW 304 and SOCW 402) are required to
complete the BSW degree. NVIT places learners in a wide variety of
practicum settings in the Interior and Lower Mainland regions. These
placements include both urban and rural Indigenous Agencies, as well
as government, community, health and residential resources.

INDIGENOUS HEALTH CARE SPECIALIZATION
This designation will provide culturally safe advocacy and practice in the
healthcare profession. This includes creating strategies and skills in
lowering the threshold of access for Indigenous peoples to engage with
mainstream and culturally specific healthcare systems. This specialization
will require students to take SOCW 340, SOCW 440, SOCW 445, and SOCW
466 as four of their six required electives. Students will also take a
specialized practicum (SOCW 402) that focuses on Indigenous health care.

BACHELOR OF SOCIAL WORK
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Co-operative Education is an opportunity for learners to explore
their career options by alternating between study semesters and
paid resume-building work semesters. Co-op learners graduate
with a year of experience, extra credits and an advantage over
the competition.

At NVIT, co-op learners alternate academic terms with work terms
and graduate with up to one year of relevant paid work
experience. This means one year of experience learning how to
navigate the hiring process, applying skills to real-life problems
and learning about oneself along the way.

Every learner’s co-op experience will look a little different
depending on their program, interests, goals and work
experiences. Learners will complete two work terms (four months
in length) throughout the duration of their co-op diploma.

CO-OPERATIVE EDUCATION
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• Associate of Arts degree-General Arts, First Nations
Studies & Criminology

• Administrative Studies Certificate & Diploma
• Office Administration Certificate
• Executive Assistant Diploma
• Environmental Resources Technology Certificate &

Diploma
• Culinary Arts Professional Cook Level 1
• Renewable Energies Technology Diploma

CURRENT PROGRAMS THAT ARE ELIGIBLE FOR CO-OP:

Sample Timeline Year 1

Fall: Sept – Dec
Academic Semester 1

• Apply and be accepted into the Co-op
program before December 1

• Enroll in COOP 101 - Spring Semester

Winter: Jan – Apr
Academic Semester 2

• Complete COOP 101
• Enroll in COOP 110 - Summer Work Term

Summer: May – Aug
Work Term 1

• Complete Summer Work Term and
COOP 110 requirements

Interested in participating?
Please contact the Co-op Coordinator at coop@nvit.ca
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PROGRAMS

PROGRAM LENGTH CREDENTIAL CURRENT LOCATION

BUSINESS

Executive Assistant
* Grade 12 Diploma or equivalent or mature status.

8 months Diploma Merritt

Office Administration
* Grade 12 Diploma or equivalent or mature status.

7 months Certificate Merritt

Medical Office
Assistant
* Grade 12 Diploma or equivalent with English Studies 12 or English First Peoples 12 or English 12 or English 060.

7 months Certificate Merritt

Foundations in
Innovation&Technology
* Applicants are subject to general NVIT admission requirements.
Applicants are assessed for, or a strong interest in, technology & technology-based careers.

12 weeks Certificate Community

Administrative Studies
* Grade 12 Diploma or equivalent with C+ minimum grade in English Studies 12 or ENGL 060 and C+ minimum
grade in Foundations of MATH 11 or MATH 057.

1-2 years Certificate/Diploma Merritt

Aboriginal Governance
& Leadership
* Grade 12 Diploma or equivalent.

1-3 years Certificate/Diploma/
Advanced Diploma

Community

PROGRAM LENGTH CREDENTIAL CURRENT LOCATION

MICRO-CREDENTIALS

* English 12 or English Studies 12 or English First Peoples 12 or English 060.

Building Indigenous
Theory

16 weeks Micro-credential Merritt/Community/
Online

ACADEMIC & CAREER PREPARATION

PROGRAM LENGTH CREDENTIAL CURRENT LOCATION

* Registered in grade 10, 11 or 12 with a partnering school district.

Youth Explore Trades
Sampler

300 hours 12 high school credits Merritt/Community

Employment Skills
Access
* Admission to the program is granted on a first-come first-served basis.

10 weeks Certificate of
Completion

Merritt

College Readiness

* Admission to the program is granted on a first-come first-served basis.

Varies BC Adult Graduation
Diploma

Merritt/Vancouver

Bridging to Trades
* Applicants are subject to general NVIT admission requirements.
Applicants are assessed in reading, writing and mathematical skill areas.

12 weeks Certificate Community
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PROGRAMS

* ACADEMIC PREREQUISITES

PROGRAM LENGTH CREDENTIAL CURRENT LOCATION

CAREER TRAINING

Renewable Energies
Technology
* Grade 12 Diploma or equivalent with English Studies 12 or equivalent, Foundations of Math 11 or Math 057
and Biology 11 with a C grade minimum.

2 years Diploma Merritt

Indigenous Human
Services
* Grade 12 Diploma or equivalent with C+ minimum in MATH 11 Foundations or MATH 057 (must be completed
prior to commencement of year two) and C+ minimum in English Studies 12 or ENGL 060.

1-2 years Certificate/Diploma Merritt

Indigenous Holistic
Wellness and Addiction
* Grade 12 Diploma or equivalent with C+ minimum in MATH 11 Foundations or MATH 057 (must be completed
prior to commencement of year two) and C+ minimum in English Studies 12 or ENGL 060.

1-3 years Certificate/Diploma/
Advanced Diploma

Vancouver

Indigenous Adult
Instructor Diploma
* Grade 12 Diploma or equivalent.

1-2 years Certificate/Diploma Merritt/Online

Health Care Assistant
* Grade 12 Diploma or equivalent or equivalent or mature student status, with a minimum English 10 or
equivalent and MATH 10 or equivalent.

30 weeks Certificate Merritt

Environmental
Resources Technology
* Grade 12 Diploma or equivalent with English Studies 12 or equivalent and MATH 11 or equivalent.

1-2 years Certificate/Diploma Merritt

Community & Public
Safety Professional
* Grade 12 Diploma or equivalent. *Additional admission requirements.

1 year Certificate/Diploma Merritt

Access to Practical
Nursing
* Grade 12 Diploma or equivalent (ABE) with English Studies 12 with a grade of C+ or Technical Communications
12 with a grade of B+, Biology 12 (Human Biology) with a grade of C Anatomy and Physiology course (BIOL
120) for Practical Nurses with a minimum of C+ or equivalent. Math 11 with a minimum grade of C or Math 11
Foundations with a minimum grade of C. *Additional admission requirements.

56 weeks Diploma Merritt

Indigenous Early
Childhood Education
* Grade 12 Diploma or equivalent with English Studies 12 or English Studies 12 Studies First People or ENGL 060
IECE Diploma: IECE/ECE Certificate. *Additional admission requirements.

1-2 years Certificate/Diploma Community
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Community Education Online Course Offerings
NVIT is proud to deliver online courses to learners in all areas of the province.
Online learning allows the learner to complete courses without having to attend
regularly scheduled classes. However, most classes have scheduled start and end
dates meaning learners must work through the assignments according to the
course syllabus (provided by the instructor). Learners will interact with the
instructor and other students online so each learner must have access to a
computer and reliable internet access.

Visit nvit.ca for additional admission requirements.
Interested in bringing one of these programs to your community?
Head back to our Community Education page!

PROGRAMS

PROGRAM LENGTH CREDENTIAL CURRENT LOCATION

UNIVERSITY TRAINING

Language Fluency
* Grade 12 Diploma or equivalent or mature student status with English Studies 12 or English Studies 12 First
Peoples or ENGL 060 and a letter of intent discussing learner's interest in program.

1-2 years Certificate/Diploma Merritt/Community

Bachelor of Social
Work

* Minimum of 54 credits of general university studies, which may include a combination of Human Service/
Social Service Certificate/Diploma courses and liberal arts, humanities and social science courses, Minimum
B- average (2.67 GPA) or equivalent Human Service Certificate/Diploma courses, minimum GPA of 2.33 (C+) or
equivalent from another college or university for general university transfer credits, completion of Social
Work 200A and Social Work 200B or equivalent, completion of 6 credits of Human Life Span Development
(PSYC 213 and PSYC 223 at NVIT) or equivalents and completion of 3 credits of academic English composition
or 6 credits of English literature.

Students enter into the BSW
program in the 3rd year with
a diploma or a minimum 54
university transferable
credits and complete full-
time in 2 years.

Bachelor of Social
Work Degree

Merritt/Vancouver

Associate of Arts Degree
- General Arts
* Grade 12 Diploma or equivalent with English Studies 12 or English Studies 12 First Peoples or ENGL 060 with a
C+ minimum and Foundations of MATH 11 or MATH 057 with a C+ minimum.

2 years Associate of Arts
Degree

Merritt/Vancouver

Associate of Arts Degree
- First Nations Studies
* Grade 12 Diploma or equivalent with English Studies 12 or English Studies 12 First Peoples or ENGL 060 with a
C+ minimum and Foundations of MATH 11 or MATH 057 with a C+ minimum.

2 years Associate of Arts
Degree

Merritt/Vancouver

Associate of Arts Degree
- Criminology
* Grade 12 Diploma or equivalent with English Studies 12 or English Studies 12 First Peoples or ENGL 060 with a
C+ minimum and Foundations of MATH 11 or MATH 057 with a C+ minimum.

2 years Associate of Arts
Degree

Merritt/Vancouver
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PROGRAMS

PROGRAM LENGTH CREDENTIAL CURRENT LOCATION

TRADES

Welder Foundation
* Grade 12 Diploma or equivalent with English 10 or equivalent; One of: Apprenticeship and Workplace
Mathematics 11, Foundations of Math 11, Pre-calculus 11 or equivalent.

24 weeks Certificate Merritt

Residential Construction
Foundations
* Grade 12 Diploma or equivalent with English 10 or equivalent; One of: Apprenticeship and Workplace
Mathematics 11, Foundations of Mathematics 11, Pre-Calculus 11 or equivalent.

24 weeks Certificate Merritt

Plumbing & Piping
Trades
* Grade 12 Diploma or equivalent with English Studies 12 or English Studies 12 First Peoples or ENGL 060;
One of: Apprenticeship and Workplace Mathematics 11, Foundations of Mathematics 11 or, Pre-Calculus 11
or equivalent.

24 weeks Certificate Merritt

Electrician
Pre-apprenticeship
* Grade 12 Diploma or equivalent with English Studies 12 or English Studies 12 First Peoples or ENGL 060;
One of: Apprenticeship and Workplace Mathematics 11, Foundations of Mathematics 11 or, Pre-Calculus 11
or equivalent.

24 weeks Certificate Merritt

Culinary Arts
Professional Cook 2
* ITA Professional Cook 1 Certificate of Qualification. One of: English 10, English 10 First Peoples, an equivalent
Provincial Level Adult Basic Education English course, or equivalent assessment. One of: Apprenticeship and
Workplace Math 10, Foundations of Math and Pre-Calculus 10, or Principles of Math 10, an equivalent
Provincial Level Adult Basic Education, or equivalent assessment. Valid Food Safe Level I certificate.

7 weeks Certificate Merritt

Culinary Arts
Professional Cook 1
* Grade 12 Diploma or 19 years of age and out of secondary school for at least one year as of the first day of
classes or equivalent with English 10, English 10 First Peoples or equivalent; One of: Apprenticeship and
Workplace Math 10, Foundations of Math 10 or Pre-calculus 10, Principles of Math 10, or equivalent;
Submission of copy of food-safe Level 1 certificate.

28 weeks Certificate Merritt

Carpenter Level 2
* Completion of a Carpenter Level 1 or Carpenter Foundation program. Grade 10 (Grade 12 preferred) or
equivalent with English 10 or English-language proficiency or equivalent. Math 10 or equivalent. Science 10
or equivalent.

7 weeks Certificate Merritt

Carpenter Level 1
* Grade 10 (Grade 12 preferred) or equivalent with English 10 or English-language proficiency or equivalent.
Math 10 or equivalent. Science 10 or equivalent.

7 weeks Certificate Merritt

Automotive Service
Technician Foundations
* Grade 12 Diploma or equivalent with English 10 or a combination of 2 of the following: English or English First
Peoples -Composition 10, Creative Writing 10, Literary Studies 10, New Media 10, and Spoken Language 10. One
of: Workplace Mathematics 10, Foundations of Mathematics and Pre-calculus 10, an equivalent Adult Basic
Education (MATH 041 from NVIT), or equivalent. A minimum of 16 years of age.

28 weeks Certificate Merritt

* ACADEMIC PREREQUISITES



NVIT learners enjoy a
lower cost of living at
the Merritt Campus
with reasonable rent
and free parking for

residents.

STUDENT HOUSING

in addition to

AFFORDABLE TUITION

» Fully furnished rooms

» Internet services

» Single bed (captain bed)

» Study/desk work area

» BBQ facilities and patio

» 24 hour laundry service

» Common kitchen/lounges

» Games room

» Cable in common areas

» GPA based awards each
semester exclusive to
learners in residence
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� VIDEO TOUR: Search on YouTube “NVIT student housing tour”

SINGLE ROOM
FAMILY SUITE
SHARED 2 BDRM SUITE

$525.00/student/mo.
$1250.00/student/mo.
$625/student/mo.
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Apply online: nvithousing.ca
phone: 250 378 3414
email: info@nvithousing.ca

https://
mailto:info@nvithousing.ca


STUDENT SUCCESS CENTRE

The Student Success Centre strives to create informed and
respectful working relationships with all students using services
and supports that honour an individual experience. This holistic
approach includes:

» Wellness supports and referrals

» Academic skill development through one of our many workshops

» Exam accommodations

» Resume and interview skill building

» Individual or group tutoring, in-person or online.

The Student Success Centre also supports individual learning
through our Accommodation and Accessibility services.
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CONTACT
Lisa DeWinter
Student Success Centre Manager

Email: ldewinter@nvit.ca

Phone: 250-378-3312

Visit: www.nvit.ca/services/stdtsuccesscent.htm
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mailto:ldewinter@nvit.ca
https://www.nvit.ca/services/stdtsuccesscent.htm


Need more Information? Get in touch!

Darby Collier
Aboriginal Head Start Coordinator
Email: headstart@conayt.com
Phone: 250-315-7072
www.conayt.com/aboriginal-head-start/

CHILD CARE – MERRITT CAMPUS
CONAYT ABORIGINAL HEAD START
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“

“

Having daycare on campus is so convenient and
accessible. I absolutely loved the kind and caring
staff as they made my son's transition into daycare
super easy.

LEARNER - BACHELOR OF SOCIAL WORK

Chantelle Joseph
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The on-campus daycare is operated by a non-profit society.
Licensed early childhood educators promote Indigenous
culture and language through activities.

» 16 spaces for children ages 3-5
» 12 spaces for infants and toddlers

*Daycare Services are only available on the Merritt campus

mailto:headstart@conayt.com
https://www.conayt.com/aboriginal-head-start/


» Academic &
Financial Planning

» Counselling

» Cultural Events

» Elders' Council

» Campus Events

» Breakfast Program

» Career Fairs

» Tutoring

» Accessibility and
Accommodation
Services

» Success Strategies

Our goal is to help learners succeed!

NVIT's Learner Success Services include a wide
range of services to assist learners in meeting

educational, career and personal goals.

'S
LEARNER SERVICES
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Stronger Together project
The Stronger Together Project is a team of faculty, staff, learners
and administrators working together to create a campus-wide
culture of consent and to raise awareness about sexualized
violence.

Since 2017, the Stronger Together Project has advocated for safe
and positive spaces campus-wide by hosting Consent Workshops
and a Sexual Violence Awareness Week. A rainbow crosswalk
welcomes visitors to both campuses.

The Stronger Together Project is actively seeking volunteers to
join the team!



EXPERIENCE
NVIT

Merritt Campus
Early March 2023

1.

EDUCATION
& JOB FAIR

Vancouver Campus
February 2023

3.

EDUCATION
& JOB FAIR

Merritt Campus
February 2023

2.
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Registration is free. Attend one or attend all three.

All events include refreshments, tours, welcome and information
sessions, student panel and question/answer periods.

For more information on these events,
· Follow our social media accounts
· Email events@nvit.ca
· Call 1-877-682-3300

INFORMATION EVENTS
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NOTES

mailto:events@nvit.ca
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Website: nvit.ca
Toll free: 1.877.682.3300

Adams Lake, Ahousaht, Akisqnuk, Ashcroft, Blueberry River,
Bonaparte, Boston Bar, Bridge River, Burns Lake, Canim Lake,
Canoe Creek, Cayoose Creek, Chawathil, Cheam, Chehalis,
Cheslatta Carrier, Coldwater, Cook's Ferry, Cowichan, Ditidaht,
Doig River, Douglas, Ehattesaht, Esdilagh, Esketemc, Gingolx,
Gitanmaax, Gitanyow, Gitsegukla, Gitwangak, Gitwinsihlkw,
Gitxaala, Glen Vowel, Hagwilget, Hartley Bay, Heiltsuk, Hesquiaht,
High Bar, Homalco, Hupacasath, Huu-Ay-Aht, In-SHUCK-ch, Iskut,
Kamloops, Kanaka Bar, Kispiox, Kitamaat, Kitasoo, Kitselas,
Kitsumkalum, Kwakiutl, Kwaw-kwaw-aplit, Kwikwetlem, Lake
Babine, Laxgalts'ap, Lax'kw'alaams, Lheidli- T'enneh, Lhoosk'uz,
Liard, Lil'wat, Little Shuswap, Lower Kootney, Lower Nicola, Lower
Similkameen, Lytton, Malahat, Mamalilikulla- Que'qwa'sot'em,
Metlakatla, Moricetown, Mowachaht/Muchalaht, Musqueam,
Nadleh Whut'en, Nak'azkli, Namgis, Nanoose, Nazko, Nee-Tahi-
Buhn, Neskonlith, New Aiyansh, Nicomen, Nooaitch, N'Quatqua,
Nuchatlaht, Nuxalk, Okanagan, Old Masset, Osoyoos, Pacheedaht,
Pentiction, Saik'uz, Saulteau, Seabird Island, Sechelt, Seton Lake,
Shackan, Shuswap, Simpcw, Siska, Skeetchestn, Skidegate, Skin
Tyee, Skuppah, Skwah, Snuneymuxw, Soowahlie, Spuzzum,
Squamish, Stellat'en, Tahltan, Takla Lake, Taku River, T'it'q'et, Tla-
O-Qui-Aht, Tl'azt'en, Tl'etinqox-T'in, Toosey, Toquaht, Tsartlip,
Tsawataineuk, Tsawout, TseK'hene, Tseshaht, Tsi Del Del,
Ts'kw'aylaxw, Tsleil-Waututh, Ucluelet, Ulkatcho, Upper Nicola,
Upper Similkameen, Westbank, West Moberly, Wet'suwet'en, Wei
Wei Kai, Wei Wei Kum, Williams Lake, Wuikinuxv, Xatus'ull, Xaxli'p,
Xeni Gwet- In, Yekooche, Yunesit'in

B C ' s I n d i g e n o u s P u b l i c
Po s t - S e c o n d a r y I n s t i t u t e
SERVING 68% OF BRITISH COLUMBIA'S INDIGENOUS COMMUNITIES:


